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Bv vu'tue 01' the autbont3 vested in me by
the_ Constitution, by section 1753 of the Re-
vised Statutes (5 U. S. C. 631), by the Civil
Service Act of January 16, 1883 (22 Stat. 403,
by section 301 of title 3 of the United States
("ode, and as President of the United \lnlu
it is hereb\ ordered as follows:

' PART I—CIVIL SERVICE RULES

Noze: The civil service rules which were insued as
Part T of thir order are printed in Chapter Z1, he-
ginning on page Z1-211.

PART 11—SPECIAL PROVISIONS FOR
TRANSITION FROM INDEFINITE
APPOINTMENT SYSTEM TO CAREER-

“CONDITIONAL APPOINTMENT SYSTEM

Src.201 (8) Under such _;conditions.ad the
Civil -Service Commission may prescribe, all
cmplo;ees serving under indefinite appoint-

ments in the competitive service on the effective.

date of this order who were appointed by

select.mn in regular order from appropriate

compe-uuve civil-service regmters established

subsequent to February 4, 1946, shall, as of the-
effective date of this oriler have their appomt-,
menm converted to career-condmonn] appoint-.

ments if they have had less than three vears of

creditable service, and to. career appointments.

if they have had three or more years of such
service since they were appointed: Provided,
That any such employees who left their posi-
tions prior to the effective date of this order to
enter the armed forces of the United States and
are reemployed in the competitive service after
the effective date of this order pursuant to
epplication for employment made within ninety

Federal Personne! Manual

““regular order from competitive _eivil-service

ST SUCE L
days after lwnorablc dmcharge, or dt,efp, hoa—jf,
pitslization continuing after dxschgrge for nat,
more than one year, shall have their. fqrmer
indefinite appointments converted. to careeyy.
conditional or cureer appointments in u,cord-
ance with this section; Procided furtller That
employees serving in excepted positions who
would meet the conditions for cnreer-condnt.xona.l
or career appointments if they were serving in.
competitive positions shall . be granted com-
petitive status upon completion of a ,proba-
tionary period.

(b) The Commission may prcscrlbc- the con- .
ditions under which employees who are serving .
under indefinite appointinents in the competis,
tive service on the effective date of this: order
and who were not appointed by, selection in

registers, may be examined and hawe - their:
names entered on existing competitive. civil-
service registers, When. such : employees .are;
within reach for appointment, from such regis~,
ters they shall be eligible for career-canditiqnal
appointments if, since they were given indefinite
appointments, they have had less than thre
vears of creditable service, and. for career;
appointments if they have had three;or mor;e s
years of such service. e

(c) All employees in the competitive scrvu‘e
who on the eflective date of this order nre
serving under indefinite appointments nmde
noncompetitively based upon prior service with
a compotitive status shall, as of the effective date
of this order, have their nppointments éonverted *
to carecr-conditional appointments if they have?
had less than three vears of creditable sarvice,:
and to career appointments il they have had.

. \A .

Approved For Release 2002/05/16 : CIA-RDP82-00357R000200040024-4



chAp&rPVEH“FbﬁB?'%% 209219

357R000200040024-4

r.ur

_RDP82-

Xeculine |

I CI
ULATION

ey permmen or mdeﬁmle ppomtment I'nmdzd
o 'I‘bnl. an, }

“'are reemployed nfthe oompetmva service after
< ithe? rﬂ'ec ve.date. of "this orde ,pursuant to
m for e ade within ninety .
méz after hospi- ;
ischatge for not *
; »" their !ormet :

more: than ‘one .3 !
indefinite dppouﬁmeh' ,
conditional or carcer s pmntmonls in accord-
ance with this section Provided Surther, That
any such’ omplnlyees field service of the
Post Office Department ‘whose salary rates are
fixed by the: Ad of July 6, 1945, 59 Stat. 435,
us heretofore ‘or hereaftes amc-ndvd and qnpplv
mented, shall have their nppomtmexm con-
verted to carter appomttncm.s if ‘they arc serv-
ing in positions in the authorized complement
of permanent posxtions (consisting of regular
positions and- poq:tmns wuthm the authorized
yuota of substitutes).’

(d) The Commission shall define “ecreditable
service’” and shall prescribe the conditions for
completion of ' the ‘period of craditable service
required for eareer appointment.

(e) Except as’ provided “in section 201 (c)
hereof, this section shall not apply to employees
serving under “itdefinite ‘appointments in’ the
field service ‘of the ‘Post Office . Department
whose salaryriités are fixed b.\, the Act of Julv 6,
1945, 59 Stal. 435, as hemtoforr ‘or hormnor
amended and supplemented. | .

SEe, 202 () Notwithsmndmg the provisions
of section 201 {a) of this ordér, and subject to
such noncompetitive examination or other re-
quirements as the: Commission may prescribe,
sny employee exrmtlul to’ vetemn profvrom'v
who has a compensable scrvmwonnoctod dis-
ability of ten per centum or more may, upon
recommmdahon of the a agency conccrned non-i
competitively acqlmre a oompatmve status sub-
ject to completion of & probationary period:
Provided, That he is serving under an indefinite
appointment, a temporary appoiniment pend-
ing establishment of a register,-or a temporary
_appointment  for job employment -which has

b
o
[
e
*3

. —been continuous for more than one year: F
- ‘vided further, That rommme‘ndulum for: acqum- R

'la!er than December 31, 1957,

B
g

tus under Section 202 (a) hereof and who satis-: b
fies. 1h noncompetitive examination and other

24 rtéd to ‘carebr- - Pleted pmlmnmmr\ period of 1o a career-

_petitive acquisition of competitive- status and

“other reguirements of the' Commission, his ap-~ ¢

connected disability of ten per centum of more

_ agonm in which heisemployed rocommcnds gch’

tion of status under this’ saction is mado not

Any, em

RO, ployee whu is revommondod for
nonvompeuuv(- ncqumnon of competitive sta-

o

uta of the Comr '-ag;mn shall hu\e the
ppojtiment under which *he I8 serving féon.
verfed 1o £ cayeer nppm:nlmq i{ he has com-

conditional appointment if he  has not com-
pleted & probationary- p«nod The career-con-
ditional appointme nt of such an « mployee shall
be converted to n career appointment upon
completion of probation.

{¢) An employee in the field service of the
Post Office Department whose salary rate is
fixed by the Act of July 6, 1945, 59 Stat. 435, as
herctofore or hereufter. smended and supple-
mented, may not be recommended for compe-
titive status under Section 202 (a) hercof undess
he can be appointed to a \ac&nc) in the author-
1ized complement of permanent positions (con- -
sisting of regular positions and positions within
the nuthorized quota:of:substitutes). -When
such an employee is recommended for nonepm-

satisfies llw noummpptmw- examination and
pointment. shall be converted to a carcer np-“

pointment subjeet to e.au«.facmr\ mmpletmu
0! a probationary period.

“8gc. 2031 The career-conditional a.p mt- o
ment of ‘any employee entitled 1o voto n.oo
preference who has a compensable servxce-‘ o

may be converted to’'w career appointment:
Prm ded, Jethat he receiv ¢s his caree r~conditién<’

al appointment prior to Jmnuau 1, 1958, and
Hmt. not later than December 31, 1958, I’hq', .

conversionand certifiesto the Clo mmwsmn* ﬂ\al
hehassatisfac torily mmp]otul 8 one- Year pmba-

YAmended Angust 23, l'u(], LﬁLCH\\ Januar\ 23
1955, the effective date of Executive Order No. 10544,
by Exccutive Order 10675, and Turther amended
Decenber 12, 1957 by Exeeutive Order 10745.
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Approved For Release 2002/05/16 : CIA-RDP82-00357R000200040024-4



‘ Pmmmogoz

“allowable permaneht app(vnmlmmls‘&u in

o0 and - between the exmptmi service and’ tho
.. competitlive service. ‘

Sxc. 205 The Cumxmsalon shall issue nu( h

.. regulations and instructions_as may be neces-

sary to effectuste the purposes of this part.
PART 111

. SEc. 301 The followmg-dvscnlml executive
‘orders and parts of executive orders are hereby

revoked:
Part 11 of Executive Order No. 0830 of

Faderal Personnel Manual

Gxex  Order ‘;\lo 10180 of Novembe 13,7 74
1050, Egtablishing Special Personnel ]’rm-edures
“in the Inu-r(,st. of National Defense. S

PART IV

Skc. 4071‘ This order shall become eflactive
.on the ﬁml Sunday- after the sixtieth day after
"the date hereof.

Tue Waite Houvsk,
November 22, 1054
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03 1 ‘cltsses of persons who may non-
competitively acquire status.” “(a) ‘Upon recom-
‘mendation by the agency concerned, and sub-
jeét to such noncompetitive examination, time
limits, of other requirements as the Commission

ctrmpeutxvc examination:

“{1)°A person holdmg a permunent posmon
when it is placed in the competitive service by
statute or executive order or is otherwise made
aubjeét to competitive examination.

{2) A‘disabled veteran  who, in a manner
- smimfacwry to the Commission; has completed

o course of training in the executive branch of

.~ the'Government prescribed by **the * Adrint:
- istrator of Veterans’ Affairs-in accordance with -

‘the’Act'of March 24, 1943 (57 Stat. 43).

~7(3) An employee who has served at least two
‘years in the immediaté dffice of thé President
or on the White House Stafl'and ‘who is trans-

of an‘sgericy.

" “‘sérvice register sppropriate for the positionin
‘which he was serving: Provided, Thet the
recommendation for com;-ehtwe status is made
“prior to expiration of the register on which his
“ame appears or is made during & period of con-
tinuous service since his -name was ‘reached:

- 'Provided further, That the register was being

Federal Personnel Manual

mmy prescribe, the following classes of persons
may - acquire a compet.mve status “without .

ferred to a compeuhve posmon ut 1ho requost : .
' R ~.in ﬂm compehtwe service shall take any active

')"Mx employee who was' serving when ius

e ‘was reached for’certification” oh &' civils. -

2 Oommmnon may pre—'
statemenu,of the: reasons for

s ot o AN M&u"ﬂ £
Skc. 03 3. convmnon ahppoinzmanta. Any
person who acquires a competitive status under
this Rule shall have his appointment converted
to career-conditionsl appointment unless he
meets the service requirement for carcer ap-
pom;ment pmscnbcd under section 02.2 (a) of
Rule Il S S P

: Rule I¥—Political Acuoity

BEC 04 fgﬁs‘l’xohibmon against politioal l.ctu- R
ity. !No.person employed "in the executive -
branch ‘of  the Federal Government, or any -
agency or. ‘department’ thercof, shall’ use ‘his
official authority or influence for the purpose of
interfering ‘with an election’ or affecting ‘the .-
result'thercof, : No person occupying a'position

rtlin “‘political ‘management “or in’ political
‘campaigns, except a8 may be’provided by or ..
pursuant to statute. All such persoris ‘shall .
retain the right to vote as they may choose snd
to express their opinions on all polmcal ﬂlbjwbl
and candidates. Caeth

‘Sec..04.2 . Prohibition a.ga.inst r‘dd polmm
or religions discrimination. : No persod em-
ployed in the exocutive branch of the Federal

TS 478
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(1 A former incumbent of n pernianent
excepted position under ni appointinent nol
Linited 1o one yvear or less or of a position in
public or private enterprise when it wax brought
into the competitive service on a continuing
basis, who left such position in order 1o perform
active military service after June 30, 1950,
may acquire u conpetitive status if;

(1) His_position was brought into the coni-
petitive service before or during his military
serviee or duving the period i which he hiad
restorntion rights thereto, and he left his posi-
fion 1o enter the srnied forees before the expi-
ration date for recommmendation for conmpetitive
“tatils,

i, He has from  wvalitary

beet released

senyee under honorable conditons;

oo He s recotmmended for reinstatenent

dian siX (o0 nooaths after disehinrge £ o the

G by serveo e grdder honorable condians vt
whior BosptiadiznGon contnnirge after disehacge
for ol ore than one vear); nnd

v He meets the requirements of puragrapl
i (2) sud (G of thas section.

e ! ;\l[\ perser: w hao m'(‘ullivd o pesirinetd
-x\m*pl('d position under an spponticent nol
nted W one year o dess or n posiion in
pubhc or private enterprise when it was brouglht
o the competitive -service on n continuing
busts, and who was separated therenfter, wim
aeyuire s cotnpetitive status provided

1) He iz recommended for reimstatement
within the time luntts preseribed in paragraph
(b (1) of this section.

(25 He meets the requirements of paragraph
(hy (2, 31 and (4) of this scetzon.

{f) If the Comnussion disapproves o recom-
mendation for acquisition of status under this
section the agency or the person concerned may
request the Commission 1o rveview its action
within six (6) months after the date of the
Commissiot's disapproval.

t1r) The tune linuts preseribed in this seetion
mny be extended i the diseretion of the Com-
mission upon a showing by the ageney that

Vsdded  Dlecember 150 BaB5 120 PR G2 wed

winernded Octaober 25, 1 [ust. 6,

EETET N
{h tober T, [900
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circunistances beyond its control: prevented it

from recommending: the person withind such time
hirmits. .

(2 Any person retained under this section

who was serving in an excepted position under
an’ appointment hwited ta ane:vear or less or
in u position tnken over from public or private
enterprise on a hon-continuiog basis, shall be
permitted to serve temporarily under the con-
ditions preseribed by the Commission which
shall be published in the Federsl Personnel
Muanual. & ,

Skc. 3,102 Employees appointed without
competitive examination in rare cases. A
person appointed withoat competitive examina-
tion I rare cases under section 2305, may,
upon reconmendation by the agenrey voncerned,
acquire a competitive status upon completion
of at Trast one (13 vear of sau<factory service.

Sio 2 1ud Disalbled veterans who have
completed & training course. .\ fL-abled vet-
eran who recerves o noncompetinve appoint-
ment under section 2306 on completion of a
training course presceibed by the Admimstrator
of Veterans' Affairs in accordance with the act
of Mureh 24, 1043 (P L. 16, 78th Congress)
may, upon recommendution of the npency con-
cerned, sequire a competitive status apon pass-
ing such examination us the Commission may
preseribe.

Ske. 3.104  Employees who have served in
the office of the President or on the White
House Staff. Auy emplovee who hus served at
least two (2) years in the unmedinte office of the
President or on the White Hounse Staff and who
15 transferred to a competitive position, ut the
request of an ageney, may acquire a competi-
tive status npon passing such examination as
the Commission nay preseribe '

Sie 2107 Employees who
reached on a register. An
was serving when his name was within veach,

been
who

have
emplover

for carcer or career-conditionul appomtment,
on n regster approjorinte for the position in
which he was seeving may acquire & competitive
status, subject to the followmg requirements:

Viided dctober 25, Vot

st &

Pederal Peovaonnel Manaal
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(W) A fqt" wr incumbent fof n prrmanent
vx«:-cpu-d« tion under an ppmmlm-nt nm
Hmr or l(‘ss or. uf 1 [)(Hlll(\ll in

!)pvul ”8(‘!‘\"(‘(' on u «

nmay u' ]nure 20N pﬂuuve stativ lf'
sition wus bmught i

petitive :
service or durmg liw pcn
restoration Fights’ thereto,

ration dute for n'('oumwudatmn for conipetitive
statusg,

2, He has been released
acrvice under honorable conditions;

He 13 recommended for reinstateinei
within gix (6 months after diseharge fron the
nabitary service under honorable conditions wr
witer bospitalization contimnng after discharge
for not more than one vear); and

(4) He meets the requirements of pa ragraph
(b) (2) snd (3) of this seetion. '

(e1 Y Any person who oceupied a permnnent
n\upu'd p(mlum under an upp(nnlmvm 1ot
limited to one vear or less or n position in
public or private enterprise when it was brought
into the competitive service on a continting
busis, and who was sepurated thereafter. mny
nequire a competitive stntus pl()vldcd

from mili(ur_v

{1y “He ia recommended for reinstatement

within the time limits preseribed in paragraph
(b) (1) of this section.

(2)- He meeis the require ments of paruumph
(b) (2), (3) and (4) of this section.

(f) If .the Commission disapproves u recoms-
mendstion for acquisition of status under this
section the agency or the person concerned may
request the Commission to review its action

~within six (6) months. after the date of the
Commission’s disnpproval.

(g) The time limits prescribed i this see tion
may be extended 1n the discretion of the Com-
mission upon a showing by the ageney that

',\ddvd Pecember 13, 19585 (20 FROO G282y and
amended October 25, 1960, Tust, 6,

Inist, 6
October 21, 1904

ApprO\/‘a‘For Release 2002/05/16 : CIA- RDP82—00357R0002§90 40024-4 -

'ontmmng o
thh :posstx(m in ‘order m porfmm
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od i 'v.\hu'h e hml"‘_
nd heleft his: posi-

\{ mml *'
tion to.enierthe nrmed: forces bofore the expi-

CIFEUIMSIANCES . bv\ond AR CON wntcd it

‘Sut 3. 102, Emp]oyees lppointed mthou
' competitive - examination -in‘:rare cases. A

person uppointed \uthunt mmpehtne Mummu-_

tion in rare enses undeér’ ion-2.305, may,
upon tecommendation by lhc ug,mns unu-vrnod
acquire a competitive status upon rnmplell(m
of ut feast one (1) yoar of satisfactory service.

Spo 4103 Disabled veterans who have
completed a training course. .\ Aiznbled vet-
eran who receives n noneompetitive appoint-
ment under section 2,306 on completion of a
training course prescribed by the Administrator
of Veterans' AfTairs in accordance with the act
of March 24, 1943 (P. L. 16, 78th Congress)
may, upon recommendation of the agency con-
cerned, acquire a competitive status 4pon pass-
ing such examination as the Commission may
prescribe,

Skc. 3.104 Employees who have served in
the office of the President or. on the White
House Staff.” \uv emplnvw who has served at
least two (2) years in the immediate oftice of the
President or on the White House Staff aud who
is transferred to a competitive position, at the
request of an agency, may acquire a competi-
tive status upon passing such examination as
the Commission may prescribe. )

Sge. 3103 Employees who have been
reached on a register. An employee who
was serving when his name was within reach,
for carcer or career-vonditional uppnmlmunt
on a register appropeiate for the position in
which he was serving may acquire 4 competitive
status, subject to the following requirements:

“Added Octobwer 21 1950 Tost.o b
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